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THE 7 HIRING TRENDS

IMPACTING YOUR LEGAL JOB
SEARCH IN 2023

™ CLAYTON WHERE LAW FIRMS COME
&7 LE TO RECRU




Intro

Candidates in the legal space
have more power today than
ever before.

Not only do you have a wider selection of job opportunities to choose from in askill-short marketplace,
butyou canalso experiment with a range of working styles, from hybrid to remote employment.

Following 2022’s “Great Resignation” many legal candidates have had an opportunity to think more
carefully about what they really want from their employers. Now is the perfect time to start seeking out
roles that reflect your values, priorities,and preferences.

Job postingsinthe UK are currently 42% above pre-pandemic levels, meaning talented legal
professionals have no shortage of options to choose from. Additionally, even in atime of economic
uncertainty and recessions, 72% of employers are expecting to hire new staff, with only 13% saying
they’re planning on making team members redundant any time soon.

While a candidate-focused market is excellent news for today’s legal employees it’s not without its
challenges. Inatime whenyou’re likely to be receiving multiple job offers from different firms, it’s

important to geta clear idea of what you really want fromyour legal career.

Understanding which hiring trends are likely to influence your job search, and your eventual decision of
who to work with will be crucial going into 2023.

Here’s our predicted 7trends to be aware of asa jobseekerin 2023



https://www.weforum.org/agenda/2022/06/the-great-resignation-is-not-over/
https://www.hiringlab.org/2022/11/16/indeed-glassdoor-hiring-and-workplace-trends-report-2023/
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/employers-react-confusing-labor-market-layoffs-retention-plans.aspx

1. Specialist Recruitment Partners Can
Transform Your Legal Career

As skill shortages in the legal sector continue to make hiring the right talent more complicated for
those responsible for bringing on new talent, today’s law firms also have to contend with the fact that
jobseekersalso have a host of opportunities to choose from as the number of vacancies remains high.

And, whilst such a competitive market undoubtedly presents golden opportunities for those looking for
a new role, unfortunately, choosing the right position to enhance your career and drive you towards

your professional goals can be easier said than done.

A specialist legal recruitment agency could be the most important tool you have in your armoury to

help you understand market conditions, give you the inside track on who’s hiring, and generally ensure
you’re movingin the right direction (in line with your own goals and aspirations).

Recruiting specialists not only understand the job market in your industry, but also work with you to
gain a deeper understanding of your values, priorities, skills,and expectations. This means they can help
you to pursue the right roles for your needs and assist you in finding suitable roles according to your
ethics, skills,and characteristics.

Leading specialists, like Clayton Legal, who have longevity in the market and have built up trusted
relationships with law firms in your region or practice area can help to place you in the talent pipelines
of leading brands, to ensure you’re always the first person a firm calls when a position becomes
available.

They often have access and knowledge about vacancies that you won’t find advertised on job boards or
aggregators.

What’s more, when you find yourself with job offers on the table, they can offer further guidance, and
act as an arbitrator in ensuring your expectations and objectives are met with an potential new
employer.

If you haven’t considered working with a recruitment partner up until now, this could be the perfect
time to change your strategy - especially to get some help navigating the choppy waters of the current
jobs market.



https://www.clayton-legal.co.uk/
https://www.clayton-legal.co.uk/

2. Flexible Working Opportunities Will
Continue to Evolve

Many legal candidates have found themselves looking for more flexible working opportunities in recent
years. According to studies, the number of job descriptions offering remote and hybrid work options
hasincreased by 274% since the beginning of the pandemic. The number of people searching for
“remote work” has risen by a massive 674%!

As law firms struggle to find the talent they need close to home, they’re focusing on offering more
flexible working strategies asaway of attractinga broader selection of candidates. This means you no
longer need to be located in the same town or even country as your chosen employer.

As alegal professional you should have more opportunities to find the ideal position for your needs,
among employers from awide range of different landscapes. However, it’s worth remembering not
every business will be able to offer hybrid and remote work.

Not every position will be automatically suited to a remote working strategy. If you’re workingina
position that requires your presence “in-house” you may need to be willing to work with your employer

on other ways of embedding flexibility into your routine.

Forinstance,arecent Korn Ferry survey found 76% of professionals would prefer their work weeks to

shift to less traditional hours. You may be able to ask your employer for the opportunity to work a four-
day work week, instead of a traditional 9-to-5 shift.

Alternatively, you could speak to your employer about opportunities for “work-life integration”. This
involves giving you more flexibility to take breaks from work and input more hours later, so you can
attend to pressing matters in your personal life such as appointments, childcare, etc.

If flexible working opportunities are high on your list of employment demands, making sure you’re
ready to negotiate your options will be essential.

3. Salaries and Benefits Are Transforming

One particularly good piece of news for legal candidates, is you may be able to expect higher salaries
from your employer in the years to come. As a result of the cost-of-living crisis and an impending
recession, many firms know they now need to offer higher remuneration to top talent.



https://www.hiringlab.org/wp-content/uploads/2022/11/Indeed-Glassdoor-Workplace-Trends-Report-.pdf?isid=hiringlab_us&ikw=hiringlab_us_2022%2F11%2F16%2Findeed-glassdoor-hiring-and-workplace-trends-report-2023%2F_textlink_https%3A%2F%2Fwww.hiringlab.org%2Fwp-content%2Fuploads%2F2022%2F11%2FIndeed-Glassdoor-Workplace-Trends-Report-.pdf
https://www.hiringlab.org/wp-content/uploads/2022/11/Indeed-Glassdoor-Workplace-Trends-Report-.pdf?isid=hiringlab_us&ikw=hiringlab_us_2022%2F11%2F16%2Findeed-glassdoor-hiring-and-workplace-trends-report-2023%2F_textlink_https%3A%2F%2Fwww.hiringlab.org%2Fwp-content%2Fuploads%2F2022%2F11%2FIndeed-Glassdoor-Workplace-Trends-Report-.pdf
https://www.kornferry.com/content/dam/kornferry-v2/featured-topics/pdf/Paper-RPO-TA-trends-2023.pdf

Overthe last 12 months, professionals in tight labour markets have been increasingly accessing

substantial wage gains. However, it’s worth remembering that it’s unlikely many employers will be able
to continue offering wage hikes forever.

Rather than focusing entirely on the salary you can access fromyour intended employer, it may be
worth looking at the benefits they provide too. A great benefits package can make alower-paying job
more appealing, by providingaccess to greater work/life balance and well-being.

For instance, many line managers are beginning to focus on benefits that support employees in feeling
more supported at work. After all, 90% of employees now believe how they feel at work isimportant to
their overall quality of life.

Look for perks that demonstrate a commitment to employee well-beingand happiness, such as
increased paid time off, healthcare support,and access to mental health support. Some firms can also
help with things like childcare, so you can worry less about fitting your work life around your personal
routine.

If your employer is willing to work with you to avoid burnout, improve your overall wellness,and make
your life easier, the chances are they’ll deliver a higher level of job satisfaction.

4. Companies Continue to Upskill and Reskill
Workers

While the demand for legal talent is increasing at an incredible pace, we’ve found many of our
candidates are concerned about the skills they’re taking with them into new roles. The industry is
changingat a rapid pace, as a result of digital transformation. Many legal candidates are concerned they
may not have the training required to exist in a tech-focused landscape - even in a traditional, people-
centric vocationin law.



https://www.indeed.com/employers/work-happiness

Around 61% of today’s employees are worried they may not have the skills they need to thrive in their
careers within the next five years. If you belong to this group, now might be a good time to start looking
for new educational and training opportunities.

Look at some of the latest job descriptions posted for roles you’re interested in,and find out if there are
any gaps between your current skills and the demands on workers. Your recruitment consultant should

be able to give you some useful advice on where to focus your learning.

Notably, you can also look for employers offering a higher level of on-the-job training. Many law firms
are recognising the need to upskill, reskill, and even mentor professionals as they continue to move
through new positions in the legal space.

When searching for the right employment opportunity, you can focus your attention on finding
employers willing to invest in your future development and ongoing training. Once again, your legal
recruitment partner will be able to assist with this process, providing insights into which employers
offer the best training opportunities on the job.

Just remember, you will need to commit to consistently seeking out and completing educational
opportunities whenever they’re available, so you can show your value to your employer.

5. Employers Become More Diverse,
Equitable, and Inclusive

While focus on DEl initiatives began to drop slightly during 2022, most experts agree that employers will
reignite their focus on diversity, equity, and inclusion in 2023. After all, today’s firms want to attract the
next generation of talent. For Gen Z and younger workers, DEl initiatives are an important factor in
determining where to work.

74% of today’s employees say corporate investment in equity, inclusion, and diversity is either very or

somewhat important in their decision of where to work. As legal employers become more aware of this
fact, they will continue to invest in ways of making every team member feel “included”.

Already, many leading employers are turning to recruitment partners like us for help building a more
inclusive recruitment process. They know that businesses with ethically and gender-diverse teams can
outperform their peers by up to 36%,and they’re ready to evolve.

For legal candidates, focusing on finding an employer with a strong DEI strategy can ensure you find a
firm with the right firm culture for you in your career. You'll be able to share ideas with a wide range of
people,and engage with different perspectives when looking for ways to thrive inyourrole.



https://www.clayton-legal.co.uk/
https://www.grantthornton.co.uk/insights/what-would-a-recession-bring-for-recruitment-companies/
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters

Ensure the specialist recruiter you work with understands the diversity, equity, and inclusion efforts
shown by the clients they work with before you progress with your application.

Some key points to look out for include:

Inclusive job ads: Job descriptions should avoid any discriminatory language, like “young go-
getter”, or anything which suggests a desire for a specific cultural group.

« Various recruitment strategies: The most diverse employers seek out talent from a range of
environments, including social media, referrals,and college graduates.

« Internal inclusion programs: Look for evidence your employer will find ways to promote inclusive
work, such as mentorship programs.

 Excellent manager training: Good employers should consistently invest in training their managers
to minimise unconscious bias.

6. Employer Brands will Influence Your
Decisions

As a leading legal recruitment agency part of our role is promoting our clients to candidates,

highlighting their unique brand and culture. The chances are the employer branding connected to each
firm will have a huge impact on who you decide to work with.

Around 83% of employers now say employer branding makes a significant difference to their ability to
attract and retain talent. As such, you’re likely to see a higher number of law firms focusing on finding
ways to highlight their unique brand attributes.

Look out for brand consistency across job descriptions, websites, and content produced by internal
employees from the team you’re thinking of working with. Focus on finding employers with a brand
which concentrates heavily on employee wellbeingand support.

During an age of “quiet quitting” and growing burnout, employees will thrive best in environments
where their leadership teams take their wellbeing seriously. If your potential employer frequently
invests in supporting their team members, overcoming issues of burnout, and protecting their team’s
physicaland mental health, thisis a good sign.



http://www.clayton-legal.co.uk/
https://www.talentlyft.com/en/resources/what-is-employer-brand

As mentioned previously, we’re in a skill-short market, which means you have a range of options available

toyou when it comes to choosing the right environment to work in. Look for an employer who can invest
inyour ability to thrive and survive in the industry.

7. Don’t Underestimate Candidate Care

Part of findingan empathetic, caring, and supportive employer in 2023, is looking at each firm’s approach
to candidate care. Today’s firms are rapidly learning that if they want to engage, and retain top talent,
they need astrong strategy for building relationships with jobseekers.

Increasingly, legal candidates like yourself are going into interviews with more questions to ask your
potential employer about what you can expect in terms of culture, workf/life balance and inclusion. Be
ready to interview each hiring manager to ensure you’re choosing the roles that work for you.

As you progress through the hiring journey, make sure you pay attention to how heavily your legal
employer focuses on candidate care. Do they offer a range of flexible interviewing options to suit you,
including online and virtual interviews? Are they committed to keeping you informed every step of the
way with transparent communication?

How does your potential employer assist you in visualisinga future with their company? Are they
committed to helpingyou progress through promotions and training?

It may also be worth reconsidering some of the previous employers you’ve worked with in the past after
they make the commitment to improve their candidate care and recruitment strategies. Many legal
professionals today are “boomerang” candidates, who leave arole in search of something better, then
find themselves returning to the same employer.

Making sure you end any relationships with previous employers on a positive note should ensure you
have the option to returntoa previous workplace if your legal career path leads you in that direction.




Finally,

The recruitment landscape for legal candidates may be challenging, but it’s also brimming with
opportunities. As law firms continue to invest in growth and talent acquisition, you’re sure to have
plenty of options when it comes to choosing where to work.

2023 will see a continuation of an unpredictable recruitment landscape, where skill shortages reign,and
employers need to work harder to find the talent they need.

This year, employees will need to think more carefully about how they can choose the best
opportunities to suit their career goals and vision.

Specialist recruiters will offer valuable assistance to candidates who need help sorting through their
options,and achieving their professional targets.

It’s aninteresting time for all of us. Make sure you’re prepared.

Good Luck!



https://www.clayton-legal.co.uk/contact/

CLAYTONLEGAL

We understand that while talent is your greatest asset -it
canalso be your scarcest resource -which is why you
need arecruitment partner with the market expertise,
insight and network to deliver the right people at the
right time.

Clayton Legal has been partnering with law firms across
the country since 1999 and during that time has built up

an enviable reputation for trust and reliability.

We provide an experienced and credible voice in the
market by beingable to demonstrate a detailed
knowledge of the legal sector’s talent agenda. Talent is all
about peopleandjust like you, our consultantsare true
expertsintheir field with areal drive for excellence that

informs everything they do.

From Partnersand Associates through to Solicitors,
junior fee-earning positions and support staff, Clayton
Legal is the only name you’ll ever need -and what’s more

-we are nice people to do business with!

LET’S KEEP IN TOUCH

Keep up to date with the very latest industry news and
insight, by connecting with us on our social channels:

060



https://www.facebook.com/ClaytonLegalRecruitment/
https://www.linkedin.com/company/clayton-legal/
https://twitter.com/Clayton_Legal?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
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CLAYTON
LEGAL

Trinity House

88-96 Market Street West
Preston

PR12EU

T:01772 259 121
E: enquiries@clayton-legal.co.uk
W: clayton-legal.co.uk



